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Under enormous job pressure, Criminal Police should fight against criminal 
offenses in first-line always. Researches have been shown that Criminal Police often 
feel greater pressure while working, compared with their colleagues that engaged in 
other duties, since their jobs and tasks are more particular, and their psychological and 
mental conditions are not optimistic as well. To crack down criminal offenses and 
maintain social harmony and stability, it is vital to alleviate the job stress of Criminal 
Police effectively at this moment. 
Based on the literature reviews, the author designs a questionnaire about the job 
stress of the Criminal Police in Xiamen. Throughout the investigation, the latest data 
on the present situations concerning the job stress of the Criminal Police in Xiamen 
has been collected. Thus to assist the management team of local police to alleviate the 
job stress and improve the administration efficiency in the Criminal Police of Xiamen, 
the author pays more attention to catch the factors that will result in tense impacts on 
job stress of the said Police team and he would like to find the very origin so that to 
take counter-actions as well. 
This aricle is divided into five chapters. 
The first chapter is to introduces the background and significance of this article, 
then to summarize the research content and research approaches.  
The second chapter is to introduce the definitions, consequences, features and 
solutions about the job stress of the Criminal Police in Xiamen, generalize the current 
researches of job stress at home and abroad so far. 
The third chapter is about the basic situation of the Criminal Police in Xiamen, 
summarizing the questionnaires on the job stress of the Policed been investigated, 
analyzing the data collected through the above questionnaires with SPSS statistics 
















The forth chapter is to analyze the origin of job stress of the Criminal Police in 
Xiamen, including job factors, community factors, organizational factors, personal 
factors and life factors. Also, their respective sources in the said 5 aspects are 
summarized and analyzed. 
The fifth chapter is about the counter- actions and solutions on alleviating the job 
stress on the said 5 aspects, which are job factors, community factors, organizational 
factors, personal factors and life factors. 
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